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FLAN FOR CARFER LEVELOPMENT CF SNSSR®S™ JUNIOR PERSONNEL

1o FPURPOSE: The CIA Plan for Career Development of bl Junior
Personmel is dewmigned to identify and provide for the systematic
indoctrination and development through plmd rotation efenciighty

ARy of junior employses who heve the capacity and potential
%o profit from such development to the end that there shall be eon-
tinaously available a reservoir of individuals extensively and in-
tensively acquainted with Agency activitiesg who-wiil-be-awailable

2. RESPONSIBILITY:
8. Fosponsibility for this progrem is vested in the Assistemt Director
Tor Personnel and the Direetor of Training in accordance with the/—
inherent, mspmsibiliue% bireet-idecnd tie.s

s The Asmiatam. Director for Personnel and the Direct.or of Traizﬁ.ng
Qi ATt
have mubuelly sgreed to divide, mspcmitﬁlity for/rthe progrem as
followss P : | - ;
Tl Wk A 74 Ny G0 Reorveds

(1) To sharse ,;:Ln }.he selectich of duals for the program,

{(2) sfter sslection s the individual to transfer to a JOT slot within
the present ceiling of the Office of Training and to remain under

the adninistration of the Office of Training during hie develope

nent cycle, /\
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(3) The Assistant Director for Persennel to be kept informed at all
times, by the Director of Training, of the individual’s develope
ment; planned assigrment and progress,

(L) Upon completion of his development cycle, the individual to be
referred to the Assistsat Director for Personnel for appropriste
assignment, with due consideration for the individual®s original
career development plan,

30 SELECTION:

8, Selection will be made by a committee composed of the Assistant
Director for Personnel, Chairman; the Director of Training; and a
representative of the major operating component having jurise-
diction over the individusl under consideration,

b, The selection committee will chooze from nominees referred to the
Assistant Director for Personnel under procedures set forth in
paragraph 5 below, and who meet eligibility criteria set forth in
paragraph li below,

Lo ELIOIBILITY CRITERIA:

2, To be considered for entrance into the program an individusl musts

(1) Have staff employee status,

(2) Be between the ages of 25 and 3, inclumsive,

(3) Occupy a position at grade GS=T through 12, inclusive,

(L) Have at leest two years prior CIA service,

- 2 f
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{5} Have completed a training course in basic intelligence, such
x8 BIC,

{6} Pogsess at least » Bachelor's degree or equivalent from an
accredited college or university.

{7) Agree to serve the *gency wherever assigned (this agreement will
be stated in whatevex; form is ultimately decided upon to be used
in the application for entrance into the Career Service).

5. NOMINMATING PROCESS:

2. Nominstions will be on a quota basis from major organizatienal
components; such quotas to be set jointly by the Assistant Director
for Personnel and the Director of Training., In setting these quotas
they will bear in mind the number of -available JOT slots in the
Office of Training, In any event those quotas will not exceed 1 per

cent of the authorized strength of the component,
bo 5 will be expected to nominate high caliber indi-

N
viduals for the program and the individuals must concur in their
entrance into the program,
¢, Any staff employee who meets the eligibility criteria may apply
‘fr,hraigh his office head to the Chief of his major component for
7 entrence into the progrem. The Chief of the major component cancerned

~‘,\.:\‘ will append his recommendations to the application and forward it

%0 the Assistant Director for Personnel, whether his recommendation

o
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~is affirmiative or negatives
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d. Application will be on a preseribed form to be developed by the
Assistant Director for Personnel and the Director of Training,

€. Accompanying the application will be a development plan worked
out by the imdividual and his supervisor and commented upon by
the office of assignment, Such plan does not need prior cone
currence of those offices in which it is expected the individual
will be detalled during his dewvelopment cycls,

6, REVIFW OF APPLICANTS BY THE CARFER DEVELOPMENT SELECTION COMMITTEE:

a, The Selection Committee will make its review and base its selection
on the individual's overeall suitability for the program as determined
by the following:

(1) Possession of basic eligibility qualifications.

(2) Evaluntion of data in applicant's official persomnel folder, which
must contain a current PER.

(3) Personal interview by the Selection Committee which will include
a discussion about the individual's proposed development plan,

(L) Troining evaluations, |

(5) Assessment by the *ssessment & Evaluation Division of the Office of
Tréining if requested by the Selection Committee,

(6) Any special reports which the Selection Committee may request from
the Director of Security or Chief, Medical Staff,

.

s-g-per
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